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Conscious competence learning model originally attributed to Bardwell, 1969

Features of teaching in the 21st century

* Knowledge and technology explosion

Status of profession

¢ Public scrutiny and accountability

Perceptions about ‘good’ teaching

Changing paradigm of teaching

Essential need for continuous development
and learning
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Changes in the semantics of educational discourse Balance of components in service quality
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process, environment professional

Morgan C. & Murgatroyd S. Total Quality Management in the Public Sector
Open University Press, 1994
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The (practically) Perfect Teacher, Beere J.independent Thinking Press 2014

© Carol Read

Watch your thoughts, for they become words “7 ll 'l‘ j‘ S
Watch your , for they become actions
Watch your , for they become habits

Watch your , for they become character 1‘ 'l“ , 1‘ ll l{

Watch your , for it becomes your destiny

Anen SPECIAL FOR YOU?




“I've learned that people will forget
what you’ve said, people will forget
what you did, but people will never
forget how you made them feel.”

Maya Angelou
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Responses to learning

Anxiety Flow
Apathy Boredom
LEARNING ATTITUDES AND SKILLS High

From Engaging Learners, Burns M. & Griffiths A., Crowne House, 2012

Six foundations of ‘flow’

¢ Tasks are appropriately challenging.

¢ There are opportunities for independent
and collaborative work

¢ Learners have necessary skills & strategies.
* Goals are clear and worthwhile.

o Feedback is an integral part of the process.

¢ Tasks are intrinsically motivating.

Based on Csziksentmilhayi’s concept of ‘flow’ and adapted from Engaging Learners, Burns
M. & Griffiths A., Crowne House, 2012

‘Passion reflects the thrill, as well
as the frustrations, of learning,

it can be infectious,

it can be taught,

it can be modelled,

and

it can be learnt.’

Hattie, J. Visible Learning for Teachers, Routledge 2012

Scaffolding as a multi-layered process

¢ Global level
o Activity level

¢ Local, interactional level

van Lier, 1996

1. using certain types of discourse
exchanges

2. building on learners’ knowledge
of L1 as a bridge between the
familiar and the new

3. using positive feedback and praise

Three features of initial local,
interactional scaffolding
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‘Distancing’ strategies

Low level Medium level| High level “Even though it does not show up in lesson
plans or syllabuses, ... local or interactional
Story |[What'sinthe |How the Going : .
tsng | pickres. ickures: reiéi ayorid e scaffoldmg may well be the driving force
to each other | pictures behind good pedagogy, the hallmark of a
Drama | Imitation, Acting out, re- | Exploration good teacher.”
repetition, telling of issues
mime, gesture, |independently |and feelings .
voice, actions | based on beyond van Lier 1996, p-199
script script

Based on Sigel (1982), quoted in Scaffolding Children’s Learning: Vygotsky and Early
Childhood Education, Berk and Winsler, 1995, NAEYC, and Read (2006)
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Hattie, J. Visible Learning for Teachers, Routledge 2012

Reflective
teacher
wheel

Hope it's given you food
for thought.
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